ORDINANCE NO. #742

AN ORDINANCE OF THE BOROUGH OF HARRINGTON PARK, IN
THE COUNTY OF BERGEN, NEW JERSEY, AMENDING AND
SUPPLEMENTING CHAPTER 66 OF THE BOROUGH CODE OF THE
BOROUGH OF HARRINGTON PARK

BE IT ORDAINED BY THE BOROUGH COUNCIL OF THE BOROUGH OF HARRINGTON
PARK, IN THE COUNTY OF BERGEN, NEW JERSEY, THAT CHAPTER 66 OF THE
BOROUGH CODE IS HERBY AMENDED AS FOLLOWS:

The following is added as a new 866-7A:

8 66-7A: Appointment and Promotion of Officers

Promotion of Officers — Captain, Lieutenant and Sergeant
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Goals. The Borough of Harrington Park desires to promote the most qualified candidates to
the ranks of Captain, Lieutenant and Sergeant. This section establishes the eligibility
requirements and the process for promotion to those ranks. In accordance with N.J.S.A.
40A:14-129, promotion of any officer shall be made from the membership of the Harrington
Park Police Department.

Eligibility requirements.

Sergeant. For promotion to Sergeant, no person shall be eligible for such promotion unless
he or she:

Shall have served as a full-time police officer in the Harrington Park Police Department for
at least three years;

Shall be graded on all Harrington Park Police Department performance standards in his or
her three most recent annual performance evaluations conducted by his or her superiors; and

Shall possess (1) an associate’s degree; or (i1) 64 college credits. This education
requirement shall not apply to officers employed by the Harrington Park Police Department
as of the date of the adoption of this ordinance.

Lieutenant. For promotion to Lieutenant, no person shall be eligible for such promotion
unless he or she:

Shall have served as a full-time officer on the Harrington Park Police Department for at
least five (5) years;



(b) Shall be graded on all Harrington Park Police Department performance standards in his or
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her three most recent annual performance evaluations conducted by his or her superiors; and

Shall possess a bachelor’s degree or higher. This education requirement shall not apply to
officers employed by the Harrington Park Police Department as of the date of the adoption
of this ordinance.

Captain. For promotion to Captain, no person shall be eligible for such promotion unless he
or she:

Shall have served at least five (5) years as a full-time officer on the Harrington Park Police
Departments.

Shall be graded on all Harrington Park Police Department performance standards in his or
her three most recent annual performance evaluations conducted by his or her superiors; and

Shall possess a bachelor's degree or higher. This education requirement shall not apply to
officers employed by the Harrington Park Police Department as of the date of the adoption
of this ordinance.

Process.

In creating the list of eligible candidates for promotion , the Interview Committee
(comprised of the Borough Police Committee and the Chief of Police) shall score/rank each
such candidate as follows:

Each eligible candidate shall construct , write and provide an original essay, on a topic to be
provided by the Chief of Police, which will be scored by the Interview Committee. The
results of such written essay shall constitute 35% of the overall total score for each eligible
candidate based on the score accorded to each eligible candidate arrived at averaging the
total scores the individual members of the Essay Committee. The total possible points for
this essay shall be 100 points. For example, a candidate whose average score for the essay
is 90 points shall receive 31.5 points towards his/her overall total score (90 x 35% = 31.5
points).

Each eligible candidate shall be interviewed by the Interview Committee . All candidates
so interviewed by the Interview Committee shall be asked the same questions. The results
of such oral interview by the Interview Committee, and its consideration of the candidate's
past performance based upon evaluations conducted during the preceding three years, shall
constitute 65% of the overall total score for each eligible candidate based on the score
accorded to each eligible candidate arrived at by averaging the total scores of the individual
members of the Interview Committee for such interview. The total possible points for this
oral interview shall be 100 points. For example, a candidate who receives a total of 90
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points for this oral interview shall receive 58.5 points towards his/her overall total score (90
X 65% = 58.5 points).

Assessment of any candidate by the Interview Panel shall include at least the following:
employee evaluations; knowledge of police procedure and supervisory skills; merit;
productivity; demonstrated ability and accomplishments; in-service education and
specialized training; specialized assignments; attitude and demeanor, comportment and
interpersonal skills; reputation with in the Department for fairness , lack of bias and
cooperative policing, professional and civic commendations; seniority.

Candidates shall not discuss any of the questions or disclose any information about the
process.

The candidate(s) receiving the highest total combined score(s) as calculated by reference to
Subsection C(1)(a) and (b) above shall be deemed the first candidate recommended to the
Council for promotion.

Notwithstanding anything in this chapter to the contrary, the Borough of Harrington Park
reserves the right to waive the essay and/or oral interview components of the promotional
process, when the number of eligible candidates for a particular position is equal to or less
than the number of vacant positions and the Borough intends to fill all vacant positions., or
create a position by ordinance. If the Borough elects to so waive the essay and/or oral
interview components, all other components of the promotional process within this section
not so waived shall remain in effect.

Notwithstanding anything in this chapter to the contrary, the Borough of Harrington Park
reserves the right to relax and/or waive the eligibility requirements for a particular
position(s) if the number of eligible candidates for such position(s) is less than the number
of vacant positions and the Borough intends to fill all vacant positions. If the Borough so
elects to relax or waive the eligibility requirements, all candidates for the particular
position(s), including those who are eligible as a result of the waiver or relaxation of such
requirements, shall not be required to undergo or participate in the applicable process set
forth hereinabove.

Nothing herein shall be construed as conferring a right upon any candidate to promotion,
the decision of the Mayor and Council with respect to such appointment/promotion shall be
absolute and the Mayor and Council in its sole and absolute discretion may determine not to
create and/or fill any vacancy within the ranks of the Police Department.

Announcement of Promotional Opportunity

Based on an existing vacancy and after approval by the Governing Body, which may be
withdrawn at any time, the Chief will announce when a promotional opportunity occurs in a
given position through an announcement posted at police headquarters. The announcement
shall state the position which is open, eligibility requirements, and a request that each
officer submit a letter of intent, along with a standard business-type resume, within 10 days
of the date of the posting. It shall also state that the process requires 1) a written essay on a



topic to be provided by the Chief that will be assessed by the Chief and the Essay
Committee; and 2) an Oral Interview by the Interview Committee.

For any eligible officer who does not wish to be considered, such officer shall provider a
letter of declination declining to be considered. If a letter of intent or letter of declination is
not received within the 10 day period, such officer shall deemed to have declined to be
considered. The 10 day deadline may be extended by the Chief for good cause.

Duration of Eligibility List

A. Alist of the results will be posted and an eligibility list will only remain in effect for each
announced vacancy, and shall not be maintained once said announced vacancy is filled.
Candidates may review their individual results through the Chief of Police.

B. After the expiration of the eligibility list, candidates will be required to reapply for any
subsequent promotional process.

Promotion of Officers — Chief of Police

The Chief of Police and Deputy Chief of Police shall be appointed by the Mayor, with the
advice and consent of the Governing Body. The process for Captains, Lieutenants and Sergeants
shall not apply.

Except as modified herein, all other provisions of Chapter 66 shall remain in full force and
effect as previously adopted.



